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Financial Statements

The Trustees present their report and financial statements for the period ended 28 July 2024
Trusbees

The Trustees who served during Ihe year are disclosed on page 1

Objectives and Activities

Mewcastle University Students’ Unlon has identified its objects as the furtherance and the enhancement of the
educational purposes of Newcastie University including but not fimited to:

a. providing sporing, social, cultural, and recreational opportunities in crder to promote the academic and social
aducation of students at University of Newcastile upon Tyne;

b. protecting and pramoting the interests of the students, their welfare, development, weli-being, and conditions
of study;

¢. acting as the official channel of communication between the students and the University and other bodées;

d. providing representation, guidance and assistance to students on matters affecting their welfare and interests
as students,

e. promoling good relations between students and these of other educational establishments and the general
public; and

{. carrying out any ancillary or incidental charitable activities for the benefit of the community.

Achievements and Performance

The year 2023-2024, has been both rewarding and challenging for NUSL, our colleagues, volunteers and our
students. We have seen much success, amongst navigating many challenges, many of which ware created by
the cost-of-living crisis and continued effects of recent high levels of inflation. However, our students continue 1o
maintain high engagement with our activities and remain positive about their experiences, with 98% of students
salisfied or above with the Students' Union and B9% agreeing they would recommend us to a friend. Our
engagement levels with students increased by 5% to 60% of students in 2023-2024.

Key highlights of our year inciude the amazing perfarmance of our sports leams and we would Iike to congraiulabe
tham, the leaders of our sports clubs and the MUSLU team who facilitale and support the delivery of all student-led
sport at Newcastie University, This year, our teams finished 8th in British Universities and Colleges Sport (BUCS),
equalling the university record in these rankings and were again successful In Varsity.

Participation levels increased in most aceas, with our one-off events in the Give It A Go programme exceeding 2l
axpectations, and engagement with our new Welfare and Support Centre demonsirating an encouraging launch
year. Our Sabbatical and Liberation Officers continued campaigning and advocacy work for all students, with
many successes including a calculator loan scheme, the noodle basked and approval of a new Disabdlity Policy
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This year was an exciting year for our commercial and operations with the launch of the Wetherspoon franchise,
Luther’s Bar. This allowed us 1o rejuvenate our offer for students, providing low-cost good quality food and drink
and employ many more of our students into meaningful, real living wage employment with NUSU. As with any
nEw vintune, we had much to learn which we can take inlo 2024-2025, and we book forward fo welcoming more
siudents into the revamped space, In our first year, we exceeded income of £1million, bucking the trend seen in
mst other Students” Unions and licensed rade more widedy.

While we remain financially stable at the end of the year, it is avident thal we must accelerate our financial strategy
efforts as continuing with a business-as-usual approach is nol sustainable in the medium to long term. The year-
end accounts show a group deficit of £86k, despite both the Charity and Trading Company having planned to
achieve a modes! surplus 1o rebuild our feserves,

This financial year has been challenging, with the introduction of a new commercial franchise parinership,
contnwed success in the BUCS League, and the ongoing impact of the cost-of-living crisis and wage inflation all
affecting our finances,

AMBITION
Qur purpose is 1o represent, support, develop and enhance the lives and experences of Mewcastie University
sludents,

To deliver our purpose we have identified 4 sirategic prionties moving forwand:
= Impgroving educaion and empowering students (o make positive change,
= Creating and maintaining student communitios and networks.
= Prowviding welfare, support, and advice senices,
*+  Helping students personally develop and wnlock thesr polendiail,

1. Improving Education and Empowering Students to Make Positive Change
Campaigning for students in a Cost of Living Crisis

The Officer team held listening sessions during Feedback Fridays and meetings with their Executive Committees
and Student Councd to gather critical information about students’ biggest fimancial concems, This informed the
following actions:

* To address studend concerns around housing, we teamed wp with Morthumbria University Students’
Union and invited housing charity Unipal to launch their Rate Your Landlord website in the city and
surrounding area,

+  The Sabbatical Officers have collaborated with the Russell Group Students’ Umans 1o launch a Studem
Manifesto in pariament calling on Government io prioritise students including their undque financial
slrugales.

= We've established a new Noodle Bagskel i the Marjorie Robinson Library Rooms, to provide frea food
for stedents, and a new calculalor loan scheme $o that all students can access scientific calculators for
fras,

*  Our students told us what matters o them, including what changes they want 1o See on campus and in
thir communilies. Whether we are campaigning to change policy, procedures, altitudes or ideas, tha
studant voice is at the heart of what we do. We took that feedback and focusad an four priorty areas this
year: Cosi-of-Living Crisls, Sustainabdity, Accessibiily and Inclusion, and Siudent Wellbeing.
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Our Sustainability Plan was created in 2022 lo ensure that NUSLI has a positive impact on the experience of every
studant at Mewcaste University whilst taking all reasonable steps Io minimise its adverse impact on the
enwirponment, society and the planet. This year our actions have included:

= Cirganising our first ever Sustainable Swap Shop and hosting Second-Hand Markets, so thal siudents
can access free or heavily discounted used products and avoid buying néew, expensive, and wasteful
products.

« Hosting ‘Sustainabdity Week' (18-23 February 2024) which included warkshops and talks relating to fossil
free careers and susiainable finance, and fun Give It A Go activities like upcycling crafis.

« Contributing to Leave Newcastie Happy, a campaign focused on providing students with environmentally
friendly ways of disposing of their rubbish before leaving the city at the end of term.

= Introducing a Community Bookshelf in the SU, for students looking 1o donate, borrow and swap books
conveniently.

Accessibility and Inclusion
For us, accessibility and inclusion are all about creating a university experience for all students to feel like they
bedong, to fully participate in, and to enjoy their ime at university. This focus has inspired the following actions:

» NUSLU's new Disability Policy passed at Student Councll, written by our Disability Officar 2023-2024

+ Hosted a Student Summit, which gave Liberation Officers the opportunity 1o present to senior university
and Union staff on ideas they feel need o be addressed.

= Hired a Represantation Project Intern to assess how our current structures of representation can be
improved, focusing on the rale of the Liberation Officers. A full report was published on our wabsite.

s  Secured funding to expand the Participation Bursary to include postgraduate and international students.

The SU ansure that studen! wellbeing is always considered in any form of decision-making. This year, we
particularly championed changing the culture and harm reduection, as well 25 safeguarding students on cCampus.
This included taking the following sclions:

+ Students vated at Student Council in favour of the Union being 8 survivor-led organisation, which has
included us adopling a definftion of surviver-led and updating our policies and procedures to reflect this.

= We have set up an Internal Changing the Cultures working group within the SU to improve our practise
in supporting survivors of secoual viclence and hate crime.

e The SU applied and was successful in joining the 5.0.5-UK Digital IBA programme {Identification and
Brief Advice), which is a preventative approach aimed at identifying and providing early intervention for
individuals who may be at risk of alcohol-related harm.

= Free giveaways during exam periods, to show supporl lo students who may be sbruggling and
signpasting them 1o the support services available to them in the SU and the University.

Thera are over 1,000 Student Reps across all schools and campuses and over 100 individual student stafi
commitiees. Reps have hosted Meal Your Rep stalls, presented at our Student Voice Forums, and contributed to
countless University meetings, sprints, and committeas. This year the student representatives canlributed 1o the
Access and Participation Plan and the new Education Strategy, ensuring that student voice was al the heart of

these projecls.

We celebrated our fantastic Student Reps throughout the year with & Rep of the Month @ward. Each month we
received applications from students and staff across the University batling us know when a particular Student Rep
deserved a special commeendation for their efforts in supporting the student voice.
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Student Council is the heart of student democracy on campus. Motions can be submitted by any stedant fo steer
the direction of Sabbatical Officer work and hold the Officers to account, create or collapse NWUSU policies and
update the record on student politics and priorities.

Student Councll 2023-2024 Motion Highlights:

Students voted to establish MLUISL as a victim/servivor centred onganisation.

Introduction of & Working-Class Liberation Officer.

Implementing a Digabilly Policy

50% plant-based options by 2025

NUSU 1o lobby Mewcaslle Universily lo ensure thal the University does nol engage in any research
activities. thal could be used for offensive purposes, rather than defensive purposes within the mililary
EEChor,

The Officer Electons returned with another fun and energetic voling week! 20 candidates stood for election across
all roles. We supported a flurry of campakgning activities on campus, including Candidate Spotlight, which was
hosted by Student Media. All Sabbatical Officer positions were successfully filled, with a vater turnout of 12%.

We were delighted 10 host The Eduecstion Awards 2023-2024 and astonished o recelve a masshe 559
nominations from grateful students across all campuses. Special thank yous were senl lo a diverse group of
university colleagues including PhD students who teach, researchers and senior teaching staff. Many nominations
wanl into detad about why studenis rate these members of staff so highly.

2. Creating and maintaining student communities and networks

The Give It A Gol program continued 1o provide a range of oppartunities for students to participate in sporl and
aclivities at a reduced cost. With the cost-of-iiving sill impacting many students, we ansured our program was
eccessible and inclusive with a lof of free events.

The programme delivered a great selection of opportunities such as bubbie tea making experience, regional trips,
crafi socials and visits to bocal alfractions like MUFC Stadiurm & Top of Grey's Monurment Tours.

Throughout the year, the feedback consistently rermained a1 5 (1-5 scakes), showcasing a high level of satisfaction
among partickpants. During the year, we deliverad 522 activities and had 7,246 participants.

Owver this year, Campus Leagues induded 3 foolball 5 A-Skfe competitive leagues and 2 football 7 A-Side
compatitive leagues engaging a total of 251 sludents. This program s very social and provides an opportunity for
those who are unswccessiul in our BUCS teams and Inramural to still play the spart they love, with their friends.

Our Sports Clubs had an exceplional vear, finishing 8th in the BUCS league. Three new clubs, Pickle Ball, Padel
Tennis and Judo ook the number of clubs to 65, with 5,446 memberships. 97% of students raled ther experience
in an AlJ Club as satisfactory or above and 82% staled thal it was good or excellent

Our sociely memberships reached 14,805 with 184 societies and over both sporls clubs and our societies, this
was an increase of 2 674 memberships in comparison to 2022-2023,
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Socials Special Granls were awarded to)

« European Society hosting Europe’s Crossroads: Youth Voices in European Dialogue Panel Evenl

» Model Uniled Mallons end of year trip to Edinburgh 1o see the Scottish Parliament and otfver ingiiutons
of governance,

FILM-SOC purchase equipment for short Film production.

Vietnamease Society, TET IT UP, a Lunar New Year event for Vietnamese studenis living in Newcastle.
A Cappella Soclety travelled to showcase of Morthern A Cappella

British Sign Language Society attended introductory BSL course

EMT & OMFS Society, Newcaslle ENT Core Skills Course

Fashion Sociaty. sawing workshop restocking

The Academic Sockaty Funding Project continued o have a meaningful impact on students by creating a sense
of belonging at University through academic and course-based Societies from the baginning of the year. Now in
its second year, the project recelved an increase in applications from Socleties. The introduction of a G-week free
trial and enhanced commitiee training led to more unique and engaging events, and access to free G-
weakmemberships boosted participation rales. Feedback from surveys and focus groups was positive, with
students appreciating the free trial, and Societies appreciating the financial support amid the cost-of-iving crisis.
68% of studenls who used the free trial told us that they planned 1o buy full membership after the irial period with
a further 64% of participants agreeing with the statement that they fell a sense of belonging to their academic
society. This shows the intended impact of increasing student engagemant by creating a sense of belonging in
academic societies is being achieved.

Events and Live Music

We offered a comprehensive range of planning and logistical services 0 sludents, staff, the unieersity, and
external cliants, helping to realize their visions for dinners, award ceremonies, meetings, fairs, celebrations, and
eonferencas of all sizes. Collaborating with a diverse array of partner companies and specialists, we provided
technical suppor including sound, Nghting, electrical installations, microphones, presentations, and video
SerVIcEE,

This year Venue has hostad a tofal of 152 events,

42 Siudent events

34 External client events
49 Gigs

27 Fairs

8 Awrard ceEramonies

3. Providing welfare, support, and advice services

The Support & Advice Hub brings together our welfare, support and advice services within one, easy 10 access
online and physical space. Located on the ground floor of the Union building siudents can seek information,
advice, guldance as well as picking up a wida variaty of free recourses. Over 600 students have visited the Support
& Advice Hub with a welfare relaled concern and a further considerable number of students have come to collect
fres resources. This past year we have ghien out:

« Almost 1,000 ST! and pregnancy tests,

= 8,000 period products,

« 16400 condoms



MEWCASTLE UNIVERSITY STUDENTS' UNION
TRUSTEES' REPORT (incorporating the Strategic Report)

FOR THE PERIOD ENDED 23 JULY 2024

The University and the Students’ Union have both commitied to a harm reduction approach to alcohol and drug
use. Qur joint Drug and Alcohol group have agresd to join the 5.0.5 Drug and Alcohol Programme, We will fallow
the programme for one year and at the end of this submit evidence to be accredited by 5.0.5-UK in being officially
recognised as @ University and Union working with & harm reducing approach to drug and alcohol use,

We also applied and was successful in joining the 5.0.5-UK Digital IBA programme. This will support us in our
approach to alcohol use with tweive months of free resources, webinars and monthly group suppart calis. Monthly
resources focus on lopics such as: units, alcohol and mental health, alcohod and physical health, stress, sleep,
Alcohal IBA an campus, staying safe during the summer, peer pressure, welcome period, engaging with sports
and socielies and starting the year with a check on your drinking,

This year wa recruited 3 shuden! Welbeing Ambassadors to work in parinership with our permanent siaff team
and Welfzre & Equality Officer to deliver our holistic wellbeing stralegy, host 18 oulreach stalls across campus
and write momihly welbaing blogs. Wellbeing Ambassadors engaged with over 200 students at 18 stalls in over
13 different venues. As a team they wrote 25 blogs covering a variety of topics including being a Fresher, Setting
Boundaries, Homesickness, Toxic Relationships, Maintaining Physical Health, Sell-Care and Partying and
Staying Safe.

Student Advice Centra

This year 500 cases have been managed by the advice team. There was a nolable increasa in academic queries
rilating to support to study isswes, Level 3 Appeats and OA discussions and a noficeable increase in the numbsar
of studenis daclaring a neurodiverse condition in their discussions with us, regarding thelr academic conoerns o
adjustments. In refation 1o housing, students have had troubde finding properties, particularty those coming for part
year study. There has been a slight increase in aviction cases and students continue 1o have difficulties securing
& guaranlof of & guarantor an ageni or landlord will accapt. And the number of sludants who would have er have
banefited from legal suppart has increasad, mainly due 1o housing ssues such as eviction.

Students have been concerned about The financial effect of changing course or terminating studies and student
menial health issues continue o be a reason for students presenting to the service.

Casowork Big Wins

The service helped students recover or secure £4,624 in relation to housing issues and £36.500 in terms of
financial or funding costs. Qur focus is 1o support students during their studies and our academic advice support
heiped students remain on course where otherwise studies would have been lerminated or not progressed, Whilst
not the imention, this incidentally represents over £83,000 in tuition fees 10 the University and on a small scale
conlribules o kesping retention figures high for the Institution.

Helping students personally develop and unlock their potential

Across the year, 2.485 individual studenls engaged with the Go Volunteer programme which included
opportunities with internal projects and many external organisations, More than 17,500 volunteering hours by
1.540 stedants ware dedicaled to cur Studenis' Union projects and B07 students attended our Volunteering Fairs
hedd in Oclober 2023 and February 2024,
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Project Spotlights:

Under One Sky |z a volunieer run student iniliative that aims lo improve the lives of those affected by
homalessnass in Newcastle. Throughout their time at university, the group have become more aware of the issues
of homelessnass in the city and decided they could do something to support this community often cverlooked by
students, and the general population. They run weekly walks where a group of three or four volunteers walk
around central Newcasile with supplies, visiting the busiest spots to support as mary people as they can.

Dance Club Fundraising Programme - Dance Club held their annual fundraiser Newcaslle Come Dancing and
raised @ record-breaking £2,085 48 for the amazing FACT Cancer Supporl, which supports the lecal community
by offering a range of services to support cancer palients and their families in the North East,

RAG 2024 - After several quister years RAG relaunched this year to raise money for and support the work of two
incredible charities Guide Dogs UK and Children North East. The leadership team worked tirelessly to revamp
and refresh what was, at one time one of the bigoest societies at Mewcastle University and they have gone out of
thair way to collaborate with other stedent groups to maximise the impact of their evenls.

SciFair 2024 was a groundbreaking and pioneering project aimed at increasing the interest in science in local
schoal children aged of 11-18. Budding scientists from a number of schools across the city took part, waorking for
several months on their own projects before all coming together at the Civie Cenlre in July where they showcased
their projects to ather participants and a judging panel.

North East Solidarity and Teaching supports adulls and children from refuges and asylum-seeker backgrounds,
288 students participated this year in a range of activiies, the largest being The Schoals Progeet, which is run in
partnership with Newcastle City Council across 10 schools. Through 855 sessions, students helped children living
in Mewcastle 1o integrate and foster new friendships, enhance reading comprehension, and ensure they have a
nurturing schoo! emvironment. Activities included running lunch and afler school clubs with art, craft, language
and sport sessions, day Irips, youth clubs, translated student reports and letters, and attended parents” evenings
o supgort parenis and guardians.

Madical School Parinership - Go Violunteer worked in parinership with the Medical School over several montihs 1o
organise a Voluntaer Day for thewr students. The event tock place on Monday 26 February and was attended by
120 students. They participated in a range of activities including micro-volunteering wiggly bag making and Post
Pals wriling, constructing bug hotels, werking at Stepney Bank Stables and fundraising as part of Marie Curig's
Daffodil Appeal. Following the success of this event a series of micro volunteesing sessions took place &l the
Meadical School with more than 450 students taking part.

NCL+ Award - 948 students expressed an interest in taking part in the NCL+ programme and 801 students
completed the Award, an impressive year-on-year increase of 50%.

Student Employment

Our permanent staff Team was supparted by over 100 variable-hour colleagues, many of whom are students,
Together. they helped deliver numercus events and activities within cur bullding with over 34,000 of variable paid
hours. Putting £408,000 back imo our students’ bank acoounts.



NEWCASTLE UNIVERSITY STUDENTS' UNION
TRUSTEES' REPORT (incorporating the Strategic Report)

FOR THE PERIOD ENDED 28 JULY 2024

5. Retall and Commercial

Co-op
Our Co-op suparmarke] fas bacome an essantial go-to on campus for breakfasts, lunches, and grocerny shopping

for many of our studants and wniversity and students’ unicn staff. To manage demand we receive, stock and sail
120 cages of products per week, iotally 6,240 cages per year. We made over £2m in sales and 500,000+
Iransachons.,

Reflecting student tastes and preferences the store carmies a wide range of vegan products and we celebrated
Fairtrade Fortnight by showeasing the Co-ops Fairtrade product range with a lasting table to celebrate the benefits
of Fairtrade. And in ling with the Co-op and our own values, the store also supported and slocked our Student
Pantry daily. Qur slore conlinues to further support student community initiafives, and this year Co-0p members
have helped Sci Fair, the first university-run city-wide schoal science fair that aims 1o inspire children fram all
backgrounds into STEM subjects.

Merchandise

Our students proudly represent thelr unfversity across campus and the city by wearing their beloved Uni
Merchandise, This year, we sold over 14,000 merchandise items, generating £181,130 in sales. Our new websie
has ganerated over E20,000 of net sales and offers customers a new click-and-collect service.

Luther's Bar

This year, we parinered with Wetherspoons to develop a morne viable offer for our members, with & huge increase
in sales, and the new offer of afordable food. Our bar area has a full referbishment, with ower 100 new staff
members appointed, with sales exceading E1m.

Communications and Digital

B7% satisfaction for ouwr student communications with 2.5 million page website views. An engagement data project
was implemented this year, where student activity data was profiled through a variety of EDN categories and
compared io benchmark data for the full studant community. Fram this we could identify sections of the commumnity
whene our service provision and communications could be improved. This also stimulated a series of male student
focus groups which have given us insight inbo where Improverenis can be made for this group next year. The
range of student data we collect was also increased this year with student access card data being collected at
Student Council, Apparel shop and Luther's Bar.

With regards 1o IT, a review of NUSU's dala management and retention took place and identified where
improvements could be made. All siudent data collection has now been ransfesred 0 wio secure platforms and
legacy acoess pul in place, A new IT assel regisier was completed and a 5-year asset refresh programme scoped,
Dur team also began work with NUIT Nebwork leam (o scope MUSU's nesds as parl of a Network Redresh
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Dur People

As we complete this year we can refect on a period of growth and change. Based on colleague feadback, we
focused on three kay amas:

1. Collgague Learning and Growth

We infroduced tadored training for managevs, focusing on meaningful feedback, and revamped the PDR process
with coaching at its core. We also promofed internal mobility, helping more colleagues step into new roles. Resull?
Spores for leaming and growth soaned, and we med all our tangets.

2. Coaching and feedback

Alongside manager training, we made feedback a priority with our new colleague-led PDR process. Constructive
and helpful feedback became part of daily life. Result? A big thumbs-up from colleagues and a positive shift in
senrag!

3. Reward and Recognition
We improved the pay award scheme, introduced a long service award policy and added employes recognition
days (free pastry anyone?). But there’s more to do as 2024-2025 will include a full pay and reward review.

In our annual colleague engagement survey a 84% recommendation rate indicates thal a significant majority of
colleaguas are likely to recommend NUSU as a place to work. Anything above 80% is considered world class
(HR Coffes Tima, 2024) so this is once again, incredible.

Looking forward:

As we anter the penultimate year of our d-year strategy, we are enthused to welcome our new team of sabbatical
officers who bring a breadth of skills and exparience with them from their time al Newcastie Uinivarsity. Their
ideas, plans and commitmant will enable us to both develop as an organisation bul 1o also bring about tangible
change and improvemnants in the wider studani experience.

This coming year, we face the challengea of rising costs, and changes o student needs and behaviours and we
are committed to a period of adapdation and review 1o ensure we remain sustainable and efective in delvering
the best for our studanis.

Key Objectives for 2024-2025:

Full pay and rewand review
Restructure and sirategy refresh of NUSU to meet the needs of students, be more agile and ensure
financial stability.

s The development of our financial strategy to 2027-2028

» [Focus on our key engagement points of clubs, societies, activities and evenls.
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Financial Rewview
The main source of funding is received from the University of Newcastle upon Tyne as a block grant

The fund balances carried forward al 28 July 2024 show a total of £10,367,000 induding a £9, 292,000 permanant
andowment fund relating to the Students” Union bullding at King's Walk, £872,000 in restricted funds, £11,000 of
designated funds, and E£192,000 in the General Fund. A consolidated loss on general funds of EB6,000 was
generated in the year which was behind target as we had planned for a surplus of £34,000, The trading subsidiary
made a loss of £23,000 and the charity a loss of £63,000.

Assals

The Studenis’ Unign's tangible assets include the buiding, fidures and fitings, equipment, and motor vehicles.
The building is held in trust and whilst & cannot be sold it can, along with other assels, be used to enable it to
carry oul its objectives. The movements in tangible assets during the year are set out in note 8 to the accounts.

Reserves Policy

The Trustees look ahead to a further challenging financial year in 2024-2025 as the impact of the cost-of-living
crigis continues o affect our commerncial activity. The Trusiees plan o maintain resenses at a leved of thres menihs
charitable services stafling costs, in line with our policy, which is approximately £360,000 and this will be reviewed
annually. At the end of this year, our level of reserves in the general funds has reduced to £192,000 because of
the in-year deficil. The Trusiees recognise that 2024-2025 will be a challenging year and are planning to accept
8 group operaling surplus of £42,000 in 2024-2025. The significant investment in he Cooo store is axpected o
produce the required retumns as trading returns closer to pre pandemss levels; these include a fixed rental income
of £30,000 per annum and gifling of any further excess profits to the charity. The flexibility from the Lintversity on
the restructuring of the kean during Covid 19 has assisted with liquidity.

Support

The Stedents’ Union continues 4o receive financial support from the University of Newcastie upon Tyne and the
Trustess consider that financial support will continue o be made avaiable. Forecasts are prepared an the best
avaiable current information and regular budgetary reviews take place to protect the reserves pasition.

Going Concern

Given the financial position, as set out above, the Trustees of the Students” Union believe that it is appropriate to
prepare the financial stalements on a going concern basis. Mo material uncertainties have been identified for the
12-manih period from approval of these financial statements.

Invesiments

Investments are monitored on a regular basis by the Finance & Risk Committee on behalf of the Trustee Board.
Wi do not currently hold any investments this is reflected in nobe 8 to the accounts.
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NEWCASTLE UNIVERSITY STUDENTS® LINION
TRUSTEES' REPORT (Incorporating the Strategic Report) (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

Financial Risk Management Objectives and Policies
The main risks assoctated with the Students’ Union's financial assets and labilities are sel out below. The
Shudenls' Uinion does not undertake any hedging activity.

Inreres! rate rizk
Financial assets, [iabilities, interast income and interest charges and cash flows can be affected by movements
in intarest rales.

Credil risk
The Students’ Union is exposed to credit risk on deblors, particularly with promaters for specific events. This risk
is managed by requiring up front deposits where appropriate along with a proactive approach te eredit control.

Liquidity risk

The Shudents' Union aims to mitigate liquidity risk by managing cash ganerated by its operations. Significant
projecis and capital expenditure are approved by the Trustees after considering available rescurces to provide
funding for such matters,

Structura, Governance and Management

Mewcasile University Students” Union ("MUSL") i the Students’ Union of the University of Mewcaste upon Tyne
and falls under the definition of a "students’ union™ in section 20(1) of the Education Act 1994, On 28 July 2024
Mewcastle University Students’ Union |s a company limited by guarantes and a registered charity, directy
reguiated by Companies House under the Companies Act 2006 and the Charity Commission under the Charities
Act 2011, In accordance with bes! praclice the Trustees have considened the requirenents of tha Statement af
Recommended Practice (SORP 2015) and prepared these financial statements in accordance with the Financial
Repaoriing Standard applicable in the UK and Republic of Ireland (FRS102) (effective 1 January 2019).

Governing Document

Mewcastle University Students’ Union is governed by its Constitution (which contains the Memorandum of
Association and Articles of Association in accordance with The Companies Act 2006).

Trustees' Appointment, Induction and Training

The Sabbatical Officers are Trustess {and Direclors for the purposes of Company Law) of Newcastle Universily
Students’ Union, Thay are elected by the membership of Newcastle University Students’ Uinion by cross campus
secred ballol for a one-year term of office. They receive Iraining on all aspects of their duties from their
predecessors and senior managers of Newcastle University Students’ Uinion during a two-weak induction process
at the start of their term of office. They also receive external braining relevant to their sabbatical posts from the
University of Mewcastle upon Tyne and olher relevant bodies. Five Extarnal Trustees and two Student Trustees
are appoinied by an appointments panel made up of the Chair of the Board of Trustees. the Chalr of Students'
Unéon Council and the Executive Director of Academic Affairs of the University of Mewcastie upon Tyne. Induction
training is given to all new Trustees by the Chair and the Chief Executive Officer and external Trusiee iraining is
also offered. (External Trustees are appointed for a four-year term of office and may only serve a maximum of
two terms. Student Trustees are appointed for a one-year term of offica only but may serve a maximum of two
congeculive terms),
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NEWCASTLE UNIWVERSITY STUDENTS" UNIOMN
TRUSTEES' REPORT (incorporating the Strategic Report) (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

Pay Policy for Senior Staff
Director level salaries, as per all other staff, are aligned to the NUSL pay scale which itself mirrors Newcastie
University’s Professional Services Pay Scale for Gredes A-H. Levels were sat using a recognised job evaluation

process,

The Chief Executive Officers pay s genarally aligned to Newcastle University's Non-Clinical Professorial Salary
Scale, which reflects the seniority and responsibility of the role, Benchmarking is also carmied out with other Chief
Executive Officer roles both in the Charity Secior and more specifically Students’ Unions.

Organisational Structure

Newcasile Univarsity Students’ Union is a democratic organisation. Newcastle University Students’ Union Trustee
Board maintains the legal, financial, and reputational inbegrity of Mewcastie University Students' Union, as wall as
setling strategic direction, and managing governance and risk; the Trusteas also act as guardians of Newcastle
Unbversity Students” Union assels, including the building and reserves. Sludents’ Unicn Councll i3 the senior
shugent representative body and plays a major part In driving the policies of the organisation as well as being
responsible for the representative functions of Newcastie University Students’ Union.

Related Parties - Relationship with the University of Newcastle upon Tyne

There is an arrangement with the University where Newcastle University Students' Union reports on ils aclivities,
finances, and policies in accordance with the Education Act 1994 a1 a Parinership Committea which meels four
lirmes each year, this commities is chaired by an independent chairperson. In addition, the Sabhalical Officers
represent the student membership at University Council, Senale, and other University Commitiees. Newcastle
University Students' Union recehves annual funding from the Uiniversity of Newcastle upon Tyne and is financially
dependent on this support, Gn 18 July 2019 NUSU Trading Lid was formed as a wholly owned subsidiary of the
charity in order o operabe carlain commercial activilies for the benefit of students.

Risk Management

The Trustes Board has examined the major sirategic, business and operational rigks which the Sludents’ Union
faces and confirms that systems have been established to enable regular reports to be produced o that the
nacessary steps can be taken to lessen these risks. The Students’ Union has a risk register and raviews & on a
regular basis. The principal risks and uncertainties identified along with controls to mitigate are:

& Risk presented by the increased Cost of Living on engagement and financial income. New initiatives and
campaigns were led by officers, and additional grant from the Universily was secured to assist with the
figing costs of wages. Increases in wages and reduction in income in some areas was offsel by reduction
in spand and activities and dormant soclety funds utilised 1o assist with the financial position.

* Reputational risk from inappropriate use of social media. The Students’ Unéan has a social media policy
for the use of the Students’ Union social media accounts and a policy for staff, officers and Trustees on
their own use of social media. The policy is communicated 1o staff and officers through emails and at the
annual confarancea.

# Financial reliance on the University for funding. Funding is agresed annually, and the Students’ Union
demonstrates each year the vital robe it plays in both atiracting and retaining students and confributing o
their experience whilst at universiy, The Studenis’ Union reports back to the University regularly including
through the annual impact Report.
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NEWCASTLE UNIVERSITY STUDENTS' UNION
TRUSTEES' REPORT (incorporating the Strategic Report) (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

» Health and Safely compliance related io the activibes of the Students’ Usiion. The Students’ Unkon has a
Health and Safety manual that staff are made aware of; this includes performing risk assessments before
undertaking activities. Staff and clubs and societies receive training on Health and Safely appropriate (o
thiir aneas of work,

Public Benefit Statemant

Whean reviewing our abjectives and planning our activities, we have given due consideration to the Charity
Commission's general and relevant supplementary guidance on public benefit. In pursult of these objeclives and
activities for the public benefit, Newcastle University Students’ Union will ensure that the diversity of its
membership is recognised, valued, and supported and has established depariments and senices for use by its
members 10 support its work with the University and othes organisafions on behalf of students. These include the
Your Voice Teamn, the Student Advice Cantre (SAC), the Activities Centre, and the Studanis’ Lindon Memorabilia
Shop, Bars, Events and Marketing depariments. Sabbatical Officers meel regularly with the Local Authaority, e
palice, and other providers of services affecting studenis.

Funds Hald as Custodian

Mewcastie University Students’ Union acls as custodian for funds raised by the students’ many clubs and
sociatios. £1,368k (2024: £1.414k) of such funds were handled by NUSU during the year with a balance of E422k
{2024: £430k) remaining al the year end. This is in addition to the grants disbursed to the clubs and sociaties by
MLUISL.

Auditars

Pursuant 1o section 487 of the Companies Act 2006, we underiook @ tender exercise for the provision of avdil
services and duly appointed Armstrong Watson Audit Limited as our new auditor for the next 3 years.

Statement of disclosure to auditors

So far as each person who was a Trusles at the date of approving this report is aware, there &8 no relevant audit
information, being information needed by the auditar in connection with preparing s report, of which the auditor
is unaware. Having made enquiries of fellow Trustess and the company's audilor, each Trustee has taken all the

steps that halshe is obliged to lake as a director in order to make himselffhersell aware of any relevant audit
information and to establish that the auditor is aware of that information,

O behall of the Truslees

Date: 4 Decambear 2024
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NEWCASTLE UNIVERSITY STUDENTS® UNION

STATEMENT OF TRUSTEES' RESPONSIBILITIES

FOR THE PERIOD ENDED 28 JULY 2024

The Trustees (who are also Directors of Newcastle University Students’ Union for purposes of company law) are
responsible for preparing the Trustees' Raport and the financial stalements in accordance with applicable law and
regulations,

Company liw requires the Trustees 1o prepare financial statements for each financial year, Under that law the
Trustees have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted
Accountng Practice {United Kingdom Accounting Siandards and applicable law), méludimg Financial Reporting
Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of Irsland’. Under COMpaEy
faw the Trustees must not approve the financial statements unless they ane satisfied that they give a true and fair
view of the state of affairs of the group and company and of the incoming resources and apolication of resources,
including the income and expenditere, of the group for the year,

In preparing these financial statemants, the Trustees are required to;

= salect suilable accounting policies and then apply them consistenty;

=  make judgments ard eslimates that are reasonable and prudent;

= slale whether applicable UK Accounting Standards have been followed, subject to any material
departures disclosed and explained in the financial slatements;

« prepare the financial statements on the going concern basis unless it is inappropriate to presume that the

group will continue in operation,

The Trustees are responsible for keeping adequate accounting records that disclose with reasonable accuracy at
any tima the financial position of the group and enable them fo ensure that the financial statements comply with
the Companies Act 2006, They are also respansible for safeguarding the assets of the group and company and
hance for taking reasonable steps for the prevention and detection of fraud and olher iregularities.
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NEWCASTLE UNIVERSITY STUDENTS' UNION

INDEPEMDENT AUDITOR'S REPORT
TO THE MEMBERS OF NEWCASTLE UNIVERSITY STUDENTS' UNION

FOR THE PERICD ENDED 28 JULY 2024

Cpinion

We have audited the financial statements of Newcastle University Student Union (the "charitable parent company’)
and its subsidiaries (the 'Group'} for the year ended 28 July 2024 which comprise the consalidated Statement of
financial activities, the consolidated and charity Balance sheets, the consolidated Statement of cash flows and
the related notes, including a summary of significant accounting policies. The financial reporting framework that
has been appied in their preparation is applicable law and United Kingdom Accounting Standards, COMPrising
Charities SORP- FRS 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland’ (United
Kingdom Generally Accepted Accounting Practice).

In our opindéon the financial statemaents:

. gimaWamdiairwlawnfumstatumhegmparﬂpamﬂtchmmlamnpmﬂaﬂanasatzu.mm
and af its incoming resources and application of resources, including #s Income and axpenditure for the year
then ended,

« have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

+  have been prepared in accordance with the requirements of the Companiss Act 2006.

Basis for opinion

We conducted our audit in accordance with Intemational Standards on Auditing (UK) (I5As (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit
of the finandal statemnents section of our report, We are independent of the charitable company in accordance
with the ethical requiremants that are relevant to our audit of the financlal statements in the United Kingdom,
including the Financial Reporting Councl's Ethical Standard, and we have fulfiled our cther ethical responsibfities
in accordance with these requirements. W believe that the audil evidence we have oblained suffacient and
appropriate (o provide a basis for our opinion.

Conclusions relating to going concern

In @uditing the financial stalements, we have concluded that the Trustees' use of the going concern basis of
aceounting in the preparation of the financial statements is appropriate.

Bastad on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collactively, may cast significant doubt on the charilable company's ability lo
continue as a going concern for a period of at least twelve months from when the financial stalements ane
authorised for Bsue.

Our responsibiities and the responsibilities of the Trustees with respect 1o going concermn are described in the
relevant sections of this report
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF NEWCASTLE UNIVERSITY STUDENTS' UNION

FOR THE PERIOD ENDED 28 JULY 2024

Dther information

The other information comprises the information included in the Annual regart ather than the financial statements
and our Auditer's report thereon. The Trustees are respongible for the other informaiion contained within the
Annual report. Qur opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicilly stated in our report, we do nol express any form of assurance conclusion thereon, Our
responsibility is to read the other information and, in doing so, consider whether the other information is matarially
inconsistent with the financial statements or our knowledge obiained in the course of the audil or otherwise
appears o be materially misstated. H we idenlify such malerial inconsistencies or apparent material
misslalements, wa are required to determine whether this gives rise to a material misstatement In the financial
stalements hemsehres. H, based on the work we have performed, we conclude that there is 8 materal
musstabement of this other information, we are required (o report that fact.

We have nothing to report in this regand
Opinion on other matters prescribed by the Companies Act 2006

In owr opinion, based on the wark undartaken in the course of tha audit:

s  the information given in the Trustees’ repart including the Strategic repart for the financial year for which the
financial statements are prepared is consisiant with the financial statements.

» the Trusiees' report and the Stralegic reporl have been prepared in accordance with applicable legal
recuinements.

Matters on which we are required to report by exception

In the: light of ocur knowledge and understanding of the group and parent charitable company and its anvironmeant
oblained in the course of the audit. we have not identified material misstatements in the Trustees’ report incleding

the Strategic report,

We have nothing to report in respect of the following malters in relation to which Companées Act 2006 requires us
{2 report to you if, In our opinion;

« adequale accounting records have not been kepd, or raturns adequate for our audi have not been received
fram branches not visited by ws; or

= the financial statements are not in agreement with the accounting records and returns; or

= certain dsclosures of Trustees' remuneration specified by kaw are nol made: or

* we have not received all the information and explanations we require for our audit.

ia



NEWCASTLE UNIVERSITY STUDENTS' UNION

INDEPENDENT AUDITOR'S REPORT
TO THE MEMEBERS OF NEWCASTLE UNIVERSITY STUDENTS' UNION

FOR THE PERIOD ENDED 28 JULY 2024

Responsibilities of trustess

As explained mare fully in the Truslees' responsibilities stalement, the Trusteas on page 1 (who are also the
directors of the charitable company for the purposes of company law) are responsibie for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal contral as the
Trustees determine is necessary io enable the preparation of financial statements that are free from material
misstatement, whether dus io frand or @rror,

In preparing the financial statements, the Trustees are responsible for assessing the charitable company's abiity
to continue @5 @ going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Trustess either intend to liquidate the charitable company of to cease
operations, of kave no realistic alternative but to do 50,

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are friz
from material misstatement. whether due 1o fraud or error, and to issue an Auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantes thal an audit conducted in
accordance with 15As (UK) will atways detecl a material misstalement when it exists. Misstalements can arise
froem fraud of arror and are considered material i, individually or in the aggregate, they could reasonably be
axpecied 1o influence the economic decisions of users taken on the basis of these financial stalements.

Ireguiarities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibdities, cutlined above, to detect material misstalements in respect of iregularities,
Including fraud. The extent 1o which our procedures are capable of detecting irreguiarities, including fraud s
detalled below:

»  We oblained an understanding of laws and regulations that affect the company, focusing on those that had
a direcl effect on the financial statements oe thal had a fundamental effect on s operations. Key laws and
regulations that we Identified included the UK Companies Acl, tax legislation and cccupalional health and
employmeent legislaton,

+  We enquired of the trustees, reviewed cormespondence with HMRC and reviewed truslees meeting minutes
for evidence of non-compliance with relevant kaws and regulations. We also reviewed controls the trustees
have in place 1o ensure compliance.

= 'We gained an understanding of the controls that the directors have in place to prevent and detect fraud. We
enquired of the directors about any incidences of fraud that had taken place during the accounting period.

»  The risk of fraud and non-compliance with laws and regulations and fravd was discussed wilhin the audi
team and tesls were planned and performed to address these risks. We identified the potential for fraud in
the following areas: revenua recognition and managament override of contrals.
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INDEFENDENT AUDITOR'S REPORT
TO THE MEMBERS OF NEWCASTLE UNIVERSITY STUDENTS" UNION

FOR THE PERIID ENDED 28 JULY 2024

=  We reviewad financlal statemnents disclosures and fested fo supporting documentation to assess compliance
with relevan] laws and regulations discussed above.

=  We enguired of the directors and thind-party advisors about actual and potential Migation and claims.

=  We performed analylical procedures to identify any unusual or unexpected relationships that might indicate
risks of matenal misstalement due to fraud.

» Inaddressing the risk of fraud due to management override of internal controls we tested the approprialeness
of journal entries and assessed whether the judgements made in making accounting estimates wera
indicative of a potential bias.

Due to the inherent limitations of an awdit, there i an unavoidable risk that we may nol have detected soma
material misstaternants in the financial statements, even though we have properly planned and performed our
audit in accordance wilh awditing standards. For example, as with any audit, there remained a higher risk of non
dedection of imegularities, as these may imiohe collusion, forgery, inlernal omissions, misrepresentations, o the
overnde of inlernal controls, We are nol responsible for preventing fraud or non compliance with laws and
reguiations and cannol be expected 1o detect all frawd and non compliance with laws and regulations.

A furiher desecripion of our responsibdities for the audit of the financial statements is located on the Financial
Repaorting Councds website al: www. Irc.org ukfauditorsresponsibilities. This description forms part of our Auditor's
report.

Use of our report

This report is made solely to the charitable company's members, as a body, in accondance with Chapler 3 of Part
16 of the Companies Act 2008. Our audit work has been undertaken so thal we migh! state 1o the charitable
company's members those matiers we are required 1o state 1o them in an Auditor's report and for no other purpose.
To the fullest extent permitted by law, we do nol accep! or assume responsibility to anyone other than the
charitable company and itz members, 28 a body, for our audit wark, for this report, or for the opinions we have
formed.

{Gen Co

Karen Rae FCCA DChA (Senior Statutory Auditor)
Armsirong Watson Audit Limited

Charlered Accountants & Statutory Auditors
Mewcasile upon Tyne

Date 18 December 2024



NEWCASTLE UNIVERSITY STUDENTS" UNION

COMSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES
{incorporating Income and Expenditure Account)
FOR THE PERIOD ENDED 28 JULY 2024

Unrestricted Resirictad
General Designated Restricted  Permanent Todal Todal
Hoba Fund Fund Funds Endowrmenl 2024 2023
EOD0 EdoD E000 £000 E000 £000
Incoms and endowments from:
Block Grant 2 2,851 - = . 2.B53 2,7
Trading services income s 3,846 - T4 - 4,620 3,268
Oither services incormd ] 168 . 438 - G268 483
Total 6,387 . 1212 #,084 6,515
Expanditura on:
Charltable activities
Trading serdces expandiuna 4 3948 B &1 . 4,015 3,766
Support costs 4 3.025 4 477 220 3726 3.mad
Total 6,873 10 ox 220 7.4 8,929
et incomeafaxpenditure} bafore {88) {10} o74 (F20) =8 (414}
unrealisad gains
Wl gaing on invesimants o - . 5 = ) 7
Het incomelexpenditura) (86) (10} G4 [E2a) 358 (207}
Transfars batween funds - - . - - .
Met movement in funds (B8] (10} B4 (z2a) 358 {407}
Tatal funds Braught forssnd at
31 July 2023 278 21 108 8,512 10,008 10,418
Total funds carried forsard at
28 July 2024 14 132 11 ar2 8,202 10,367 10,048

All of the above results derve from confinuing aclivities. Al gains and losses recognised in ihe panod am included in the
Staternent of Financial Activllies.
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MEWCASTLE UNIVERSITY STUDENTS' UNION

CONSOLIDATED BALANCE SHEET
AT 28 JULY 2024
Note 2024 2023
E000 E00D
Fixed asselts
Tangible assets a 10,111 8,726
Investiments 4] - ’
101114 8,726
Gurrent asseals
Slocks - Gooads hald for resale 170 125
Debiors 10 135 170
Cash at bank and in hand 1177 1,723
1,482 2018
Current liablilithes
Creditors — amounts falling due within one year 11 {1,048) (1,4B5)
Mat current assets 436 553
Total assets less current llabilities 10547 10,278
Creditors — amounts falling due after one year 12 {180) (270)
Met assets 10,3687 10,008
Restricted Funds
Permanant Endowmani 14 Q.257 9.512
Restricted Funds 14 ar2 158
Unrestricted Funds
General Fund 14 182 278
Designated Fund 14 i1 21
Total Charity Funds 10,367 10,008

The financial stalementis on pages 21 (o 42 were approved by the Trustes Board and authorised for issus on 4

Cecamber 2024 and signed on their behalf by;

Trustes
Fridey Cordingley

Company no, (E378707
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NEWCASTLE UNIVERSITY STUDENTS" UNION

CHARITY BALANCE SHEET
AT 28 JULY 2024
Note 2024 2023
£000 E000
Fixed assats
Tangible assels B 10,0048 8,832
Imvestments 9 B x
10,098 0,632
Current assets
Slocks - Goods held for resale 101 5
Debibors 10 180 1682
Cash al bank and in hand 1,058 1.589
1,320 1.819
Currend liabilities
Creditors — amounts falling due within one year 11 {873) {1.286)
Met current assets 447 £33
Total assets less currant liabilities 10,545 10,165
Mot assets 10,545 10,185
Restricted Funds
Permanent Endowment 14 f,252 8,512
Restricted Funds 14 BT2 198
Unrestricted Funds
Genearal Fumd aro 434
Designaked Fund 14 11 21
Total Charity Funds 10,545 10,165

The financial stalements on pages 21 to 42 were approved by the Trustse Board and authorised for issue on 4
Dacamber 2024 and signed on their Bahall by

Lo Danvid Fridey Cordingley
Company no. DEITETOT



HEWCASTLE UNIVERSITY STUDENTS" UNION

COMSOLIDATED CASHFLOW STATEMENT

FOR THE PERIOD ENDED 28 JULY 2024

Notas 2024 2023
EQ0D £000
Cash flows from operating activities:
Met cash provided by operating activities 18 248 461
Cash flows from Investing activities:
Purchase of property, plant, and equipment B (7O4) (105)
Proceeds from sales of imiesirments a8 - 61
Met cash used in invesling activities (704} (44)
Cash flows from financing activities:
Value of new loans obtained during the period . .
Met cash infiow from financing actvities
Change in cash and cash aguivalents in the yaar (548) 417
Cash and cash equivalents al the beginning of the year 1,723 1,306

Tolal cash and cash equivalenis al the end of the year 18 1177 1,723
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MEWCASTLE UNIVERSITY STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS

FOR THE PERIOD ENDED 28 JULY 2024

1  ACCOUNTING POLICIES

Basis of Preparation

The financial statements are prepared in accordance with Accounting and Reporting by Charities: Statement
of Recommendad Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland [FRS102) (efective 1 January 2019)
(Charities SORP (FRS 102}), the Financial Reperting Standard applicable in the UK and Republic of Ireland
(FRS102) and the Companies Act 2006,

The charity meets the definition of a public benefit enlity under FRS102. Assets and liab8lies are imitially
recognised at historical cost or transaction value unless otherwise stated in the relevant accounting policy.

The financial stalements are presented in pounds sterling which is the functional currency of the company and
rounidad to ihe nearest £1,000.

Basis of Consolidation

The financial statements consolidate the financial statements of the charitable company and its subsidiary
undertaking. Inler-group transactions, balancés and profits are eliminated on consolidation. The consodidation
is carried oul on a line-by-line basis.

In accordance with section 9 of FRS102 - Consolidated and Separate Financial Statements - NUSU Trading
Lirmited is a wholly owned subsidiary and under the condral of the Union,

A separate Statement of Financial Activities (SoFA) for the charity [tself is not presented because the charity
hars taken advantage of the exemption afforded by section 408 of the Companies Act 2006,

Company status

The company is a company limited by guarantee, incorporated and domiciled in England. The members of the
company are the Trustees named on page 1. In the event of the company being wound up, the liability in
regpect of the guarantes is limited to £1 per member of the company.

Going Concern

The financial staternents have been prepared cn a going concern basis as it is assessed hat the Students’
Uinion will continue in operating existence for the foreseeable future and meet its labilities as they fall due.



NEWCASTLE UNIVERSITY STUDENTS® UNIOM

MNOTES TO THE FINANCIAL STATEMENTS [(CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

1

ACCOUNTING POLICIES (Continued)
Fund Accounting

General funds are unrestricied funds avallable for use ai the dscretion of the Trustees in furherance of the
general objectives of Newcasile University Students’ Union,

Rastricted funds are received to ba used for activities prescribed by the donor; this incledes additional grants
received from the University for EDI Work, Welfare, the Access Agreement, and Volunteering Granis. Monies
were also recelved from various local indwiduals and organisalions (o support our volunieering activilies.

The Permanent Endowment fund is a capital fund which must be held indefinitely and cannot be converted into
income but may ba used to ganarata incomsa.

Projects sel up with designated funds to cover the purchase of some capital ibems are ongoing,

Custodian funds are enfrusied to Newcastle University Stedents” Union for safekeeping and are studenis’ clubs
and societies’ members’ accounts. Such custodian activities are disclosed in the Annual Report and the clubs
and societies balancas are included in creditors (mote 11),

All income and expendilure are shown In the Siatement of Financial Activilies.
Incoming Resources and Deferral of Income

Grants receivable, incleding government grants, are credited (o nooming resownces on the earlier date of when
thery are received or when they are receivable, unless they relate to a specific future period, in which case they
are defarred,

Trading income is recognised at the point of sale or provision of service. Income ks deferred wihen invoiced in
advance when sarvices have not yel bean provided.

Resources Expended

Rescurces expanded are accounted for on an accruals basis, The cost headings comprise expenditure, which
includes staffl costs, direcily attributable to the aclivity. VWhere costs cannot be directly altributed, they have
been allocated 1o activities on a basis consistent with use of the rescwrces, Central overneads are allocated on
the basis of their use, with the aim of ensuring that those costs remaining within administration relate to the
management of e Students’ Union's assets, onganisational administration, and compliance with constituthonal
arnd stabrony regquirements.

Expenditure is shown net of VAT recovered. Where VAT i irecoverable this is included within suppon cosis
and s charged to restricted funds or capitalised where appropriate.



NEWCASTLE UNIVERSITY STUDENTS' UNION
NOTES TO THE FIMANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

1  ACCOUNTING POLICIES (Continued)
Gifts in Kind Policy
The University of Newcastle upon Tyne provides some free services incleding bulldings insurands, Mewcasie
University Siudents' Union has been unable to value these, so they are nol shown as income or expenditune
in tha accownts.

Investments

Investments ane stated al market value at the balance sheet date. Unrealised gains or losses are credited of
debiled to the Stalerment of Financial Activilies.

Tangible Assets and Depreciation
Tangible assels are stated at cost less accumulated depreciation. Depreciation is provided at rates calculated

to write down the assets to their estimated residual values over the course of their anticipated working lves.
The annual rates of depreciation used on the siraighl-ine basis are as follows.: -

%
Furniture and equipment 20-33%
Matar wehicles I3
Buitdings and bullding improvements 2

Land is nol depreciated

Whare fixed asseds are impaired the assels are written down to their recoverable amount. The recoverable
amount is the higher of the nel realizable value and the valug in use.

Stock
Stock, which comprises goods for resale, is staled at the lower of historical cost and net realisable value.
Financial Instruments

The company only énters into basic financial instrument transactions that result in the recognition of financial
assets and liabilities like trade and other accounts receivable and payable, cash and bank balances and loans
fram related parties.

All such instruments are initially recognised at transaction price, unless the arrangement constitules a financing
fransachion, in which case the ransacton i3 measured al the present value of the fulure recaipts discounted at
a market rate of interest, All financial instruments are subsequently carmied at amortised cost using the effective
intarest mathod.

Debiors

Trade and other debiors are recognised at the setiement amount after any trade discount offered.
Prepaymenis are valued at the amount prepaid net of any frade discounts due.
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NEWCASTLE UNIVERSITY STUDENTS® UNION
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

1  ACCOUNTING POLICIES (Continuad)

Cash at bank and in hand

Cash al bank and in hand includes cash and short term highly Buid investments with a short maturity of three
months ar less from the date of acquisition or opening of the deposit or similar aceount,

Creditors
Liabilities are recognised when there is an obligation at the batance sheet dale as a resull of 3 past event, it s
probable that a transfer of economic banefit will be required in setllement, and the amount of the setllement

can be eslimaled reliably, Liabilitles are recognised at the amount that the company anticipates it will pay to
sedfle the debl or the amount it has received as advanced payments for the goods or services it must provide.

Employea benefits

The costs of shori-lerm employes benefils are recognised as an expense in the period in which the service is
received,

Pensions

The pension costs changed i the financial statemenis represents the contributions payable by Mewcasile
University Students’ Union during the period In aceondance with FRS102.

An explanation of the pension schemes in which Newcastie University Students’ Union partcipates and details
on payments in the peniod can be found in note 13 ko the accounts.

Other Student Related Activity

MUSU funds certain refated activities by means of grants or contribations which are charged (o the statemant
of financial activities. The results of such operations are included within the accounts of Newcastle University
Students’ Union,

Critical accounting estimates and areas of judgement

Estimates and judgements are confinually evalualed and ane based on histosical expersence and olher faclors,
including expectations of fulure events that are believed 1o be reasonable under the circumstances.

Estimates included within these financial statements inclede depreciation charges. Mone of the estimates made
are considerad 10 carry significant estimation uncerainty, nor 1o bear significant nisk of causing a material
adjusiment 1o carrying amounts of assels and liabiities within the next financial year.

In preparing these financial statemenls the Trustees do nol consider there were any significant areas of
judgement thal were reguired in applying the charity’s accounting policles as sa1 oul above.
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HEWCASTLE UNIVERSITY STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

2 BLOCK GRANT RECEWABLE

Block grant from MNewcastle University

Ja TRADING SERVICES INCOME

Unrestricted

£000

Bars 1,077
Shops 2,295
Ewenis 225
Marketing Fi-]
Oiher trading activites 174
3.846

T

74

2024

2,853

1,851
2,280
225
75
174

4,620

2023
E000
2,734

2023
E£000

476
2,228
281
118
183

3,288

Trading Services income was £4,620,000 (2023: £3,288,000) of which E774,000 was restricted [2023: £nil).



NEWCASTLE UNIVERSITY STUDENTS" UNION
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

3b OTHER SERVICES INCOME CURRENT YEAR

|

Unrestricted Deslgnated
£000 EQ00
AL - Activities 41 -
ALl - Sport - .
ME - Media =
SP - Sport 10
VO - Violunteering 1 "
YW - Your Vaoics 13
Cither [ncoms BT -
Bank interost a6 >
188 2
OTHER SERVICES INCOME PRIOR YEAR
Unrestricted Designated
E000 £000
AL - Activilies 33
ALl - Sport = o
ME - Media ke =
SP — Sport 7 z
VIO - Violunteering & -
¥ - Your Volce 14 -
Other Income 15 4]
Bank interest 15
&

| &l

EILHEB gg
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NEWCASTLE UNIVERSITY STUDENTS' UNION
NOTES TO THE FIMANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

4 EXPENDITURE ON CHARITABLE ACTIVITIES

TRADING SERVICES EXPENDITURE CURRENT YEAR

Bars

Shops

Events

Marketing

Oither Trading Activities
Depreciation

Loan inlenest

TRADING SERVICES EXPENDITURE PRIOR YEAR

Bars

Shops

Events

Markating

Other Trading Activilies
Depreciation

Loen interest

Direct
Cosls
E00D

1.788
162

2372

Direct

156
1,680

192

Indirect

Total

1,221
2,201
25
53
130
152

4.5

Taotal

g §

g

2,115

120

| 51
&l of

Trading services axpenditure was £4,015,000 (2023: £3,166,000) of which £61,000 was restricted (2023

£2,000) and £6,000 charged to designated funds (2023: £7,000).
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HEWCASTLE UNIVERSITY STUDENTS' UNION
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

4 EXPENDITURE ON CHARITABLE ACTIVITIES (continued)

SUPPORT COSTS CURRENT YEAR
Admin Rep Partici- Advocacy Commun- Tatal
& & pation & ications
Bullding Democracy Welfare
2024
£000 E000 E000 £000 E0D0 EDOD
Stafl cosis T 295 5B4 186 254 1,880
Deprecialion 241 T 2 - T 257
Energy costs 156 = = = . 156
Diher costs 237 71 480 5 121 922
Sociaties & 218 281 . (2) 501
121 589 1,355 19 S50 3,726
SUPPORT COSTS PRIOR YEAR
Admin Rep Partici- Advocacy Commun- Taotal
& & pation & ications
Building Democracy Welfare
2023
£000 E000 £000 £000 E00D £000
Staff costs G687 283 588 167 2m 1,846
Depreciation 260 ] - - 21 286
Energy cosis 165 . - . . 168
Other costs 242 B9 407 a ar B44
Sociaties 2 201 2049 - 16 518
1,360 578 1,204 196 135 3,763

Support Costs were £3,726.000 (2023: £3,763,000) of which £219,000 (2023 £220,000) was charged to the
permanent endowment, £477.000 (2023 £468,000) to restricted funds. and E4.000 (2023 £29,000) to
designaled funds.
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NEWCASTLE UNIVERSITY STUDENTS’ UNION

MOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

]

WAGES AND SALARIES
2024 2023
£000 £000
Wages and salaries 2 628 2,295
Social Security costs 197 175
Pengion costs a3 182
2918 2,652
Ho. of employees total benefits {excluding pension contributions)
2024 2023
Ma. Mo,
£60,000 - £70,000 2 2
£80,000 - £90,000 4 1
£80,000 - £100,000 1 :

Key managemant personnel, not including Trustees, comprise Chief Executive Officer, Direclor of Commercial
and Operations, Director of Digital and Communications, Director of Mambership Services and Director of
Finance. Total employee benefits of key management personnel, inclusive of salaries, NI & pensions were
E351,000 (2023 [Restated]: £347,000).

Kay management persornel figures for 2023 have been restated fo include pension costs.

Average no. of employees [Full Time Equivalent] analysed by function El:f: 2023
. Mo,

Administration & Building Services 12 13
Representation & Democracy 12 1
Participation & Personal Developmant 19 21
Advipe & Welfare 4 4
Communications 8 T
Trading o 25
04 B1

Average number of employees over the year was 184 (2023: 173).

TRUSTEES' REMUNERATION AND EXPEMNSES

Salaries are paid to the sabbatical officers (The President, Activities Officer, Education Officer, Wellbeing &
Equality Officer, Studeni Media Officer, Athletic Union Officer, and Postgraduate Officer) who are those
members of the Trustee Board wha are required by the Constitutien of the Students’ Union to take sabbatical
begve far (helr term of office. The sabbatical officers’ salaries, NI and pension costs for the year ended 28 July
2024 totalled £178,000 (2023 [Restated]: £179,000).

Figures for 2023 have bean restated to include pension costs.
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MEWCASTLE UNIVERSITY STUDENTS' UNION
MOTES TO THE FINANCIAL STATEMENTS {CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

6 TRUSTEES' REMUNERATION AND EXPENSES [continued)

Each sabbatical officer received & gross annual salary of £23,700 (2023: £22,149). In adddion, reimbursed
expenses to members of the Trustee Board totalled £1,177 1o three members (2023: £1, 780 to four members),

T ALDITORS REMUNERATION
Feas payable to the auditors in respect of Statutory Audit were £16,500 (2023; £13,500).

8  TANGIBLE ASSETS

Group
Land & Furniture & Motor
Buildings Equipment Vahicles Total
000 £000 £000 E£000

Cost
A1 31 July 2023 20,411 1,458 48 21,915
Additions - o4 = Thd
Disposals = (275) - [275)
Al 28 July 2024 20,411 1,975 48 22434
Depraciation
AL 31 July 2023 10,885 1,258 48 12,188
Disposals - (275) - (275)
Charge for the vear 220 185 - 4089
ALZE July 2024 11,105 1,170 48 12,323
Net book value
AL 28 July 2024 9,306 805 - 10,111
Mat book value
AL 31 July 2023 0,526 200 - 9,726

The majority of the Students’ Union land and buildings are held freehold with a small element being leagehald,
All assets are held in trust for the students of the University of Newcaste upon Tyne, Fixed assets beld are
used in direct furtherance of the Students’ Union's objecis,
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NEWCASTLE UNIVERSITY STUDENTS® UNION
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

8 TANGIBLE ASSETS

Charity
Land & Furniture & Motor
Buildings Equipment Vehicles Total
E000 E000 E000 £000
Cost
AL 31 Jully 2023 20,411 1,058 48 21,517
Additions - Tod - To4
Disposals . [275) - (275)
At 28 July 2024 20411 1.57T 48 22,036
Daepraciation
A3 July 2023 10,885 451 45 11,884
Disposals . (275) = [275)
Charge for the year 220 108 - 329
Al 28 July 2024 11,105 785 48 11,938
Met book value
AL 28 July 2024 0,306 7o - 10,008
Mat book value
A 31 July 2023 0526 107 = 0633

The majority of the Students’ Union land and buildings is freehold, and a small element is lessehold. All assels
are held in trust for the students of the University of Newcastle upon Tyne, Fixed assets held are used in diract
furtherance of the Students’ Union's objects,



HEWCASTLE UNIVERSITY STUDENTS" UNION

MOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

9 INVESTMENTS

Markel value at 31 July 2023

Met invesiment losses
Sale of Investments

Market value at 28 July 2024

GROUP & CHARITY
2024 2023
£000 000

- 54
- 7

A E1 invesiment is held in wholly owned subsidiary NUSU Trading Lid incorporated on 19 July 2019,

10 DEBTORS

Trade debiors

Qther dabtors

Prepaymenis and accryed income
Amounts owed by subsidiary undertaking

GROUP CHARITY
2024 2023 2024 2023
£000 £000 £000 £000

18 24 18 24
15 12 14 ]
88 124 64 105
- - 64 27
135 170 160 162




NEWCASTLE UNIVERSITY STUDENTS' UNION
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

11 CREDITORS AMOUNTS FALLING DUE WITHIN ONE YEAR

GROUP CHARITY
2024 2023 2024 2023
E000 E000 EQDD £ Cnlieth
Trade credidors 110 121 B0 B3
Amount ewed bo University of Newcastla 16 g | 16 21
Deferred income (invoiced in advance) 4 421 4 421
Funds held as cusiodian - Students' clubs and societies 422 430 422 430
Other creditors 35 83 a8 L E ]
Taxation and Social Security B3 by | T 45
Accruals 285 238 258 F13
Amount owed to University of Newcastia =i 80 - .
1,046 1,465 873 1,286

Ceferrad income comprses income invoiced in advance of the service being provided.

E000
Balance at 31 July 2023 421
Amount released to charitable services income (#21)
Armount deferred in year 4
Balance as al 28 July 2024 _4
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NEWCASTLE UNIVERSITY STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

12

13

CREDITORS — AMOUNTS FALLING DUE AFTER ONE YEAR

GROUP CHARITY
2024 2023 2024 2023
£000 E000 £000 £000
Amount owed to Universily of Newcastle 180 270 . *

The loan from University of Newcastle was originally repayable over 5 years with annual instalments and
securad with a floating charge over the group's assets. Due to the Covid 19 Pandemic having a significant
impact on trading the loan was renegotialed in June 2020 and then again in June 2021, The loan terms ware
amended Including the first repayment (£40,000) being deferred untl Seplember 2022 The balance of the
loan will now be repaid in 3 equal instalments of £00,000 annually with the final payment due in Septembar
2026, Interes! is chargeable at a rate of 2.5% per annum and interest is charged to the income statement.

PEMNSIONS

MNewcastle University Students’ Union participates in the University of Newcastle upon Tyne Retirament
Benefits Plan (1971) and indirectly participates in the Universities Superannuation Scheme. These schemeas
are cefined benefit schemes and operale as a 'pooled arrangement’ where conlributions are sl in relation
to the current service period only. Newcastle University Students' Union is unable to identify ils share of the
underlying assets and kabilties of thesa schemes.

Due 1o the nature of the scheme contributions, they are accounted for within the accounts of Mewcastle
University Students’ Union as a defined contribution scheme. The income and expendilure account charge
for the period under FRS102 represents employer contributions payable.

Staff employed by the group who joined in 2011 or later are aligible to be members of a stakeholder schame.
It is a defined contribution scheme and is independently administered by an insurance company.
Contributions are recognised in the statement of financial activities in the period in which they become
payable,

Pension contributions payable for the period ended 28 July 2024 amounted 1o £83,000 (2023 £182,000) and
there were 61 employees (2023: 59) participating in these schemes during the period. Qutstanding
contributions at the year-end were £12, 000 (2023: £62 000).



MEWCASTLE UNIVERSITY STUDENTS" UNION
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD EMDED 28 JULY 2024

14 STATEMENT OF FUNDS CURRENT PERIOD

Balanceat Incomea&  Expenditure Gains Balance at
M.T.23  invesiments Hlosses) 28.7.24
EDDD E000 E0a0 EDOO E000
Linreairicted funds
Genaral funds 2ra G887 (B.OT3) - 102
Drasignated funds g - {10} 5 1
Restriched funds
F University- Acoass Agreamend 5 225 (223) 2T
F University- Caherineg Cookson 5 10 {13 2
T University MUFR- Cathedne Cookeon 3 - = 3
¥ University- Mightiina rant - T i ¥
F Touch Rughy 2 = - 2
F University- EDI Consultation 14 . (1) 13
T University- LGBTO+ sale spaces i - (1) - o
T Volurteedng- SCAN funds 1 - (1 - -
& Univierdily — Capfal 48 . {n . 3t
i Uiniversity — Financa Sysiams 3 - i3 - -
T NEST donalions 16 1 (9 - 8
F Coop firsl Respondars 1 . (1) - -
F Mewcasie NEST ] i {1a) - 5
F MEST schood 3 36 [33) 2 1
T Gateshead NEST 2 - (2) = -
# Elactric-hybiid wvehicle First Responders & . - - B
F Meweaste Univarsity Weltare Fund 13 - {5) B
¥ Coaching Tralning 4 T M - 4
F EDI for Clubs and Sociaties L] 16 (18] - 2
F Students of Colour Community Fund 2 B {5] = 2
F NUSL Paniry . 15 {6) . g
T Bedonging Project (Academic Socielies) 11 20 [0} - 11
¥ Bilue Thraad 1 . {14} - .
F Mew Heallh Mavigators Fund L] (2] = ]
T NUSL Buddies 1 {1} - -
T TWCF Easler Community Foundation 1 {1} -
F Concussion and Head Inguries in Sport = 10 {14} =
F Tha Key (MEST) 5 3 (1] 3 =
T Accass To Wk (3} 5 - -
F Swummer Camg 2023 3 i {4} -
T Rafuges Action 2 1 3} = -
it U Redurbishment " 774 (63} - T
F Black History Month & a {5} € 3
F Walfare Suppart and Ambassadons - 11 £11) B =
F Clubs & Society Equipment " 10 {10y - =
F Libaration Officer Reseéarch - 8 (5) -
T RAG (2 -
¥ Circus Gluly . o 4} &
i# Mewcasta Student Radio Reboot - 2 (1) 1
T Calculator Loan Schem - 1 (1) - .
T Pasla Baskel 5 (5) £ 5
T Antiractsm Training for Clubs & Sochaties . 5 - - -]
Taral Resircled Funds 158 1212 {538 - &ra
Permanant Endowment 6512 . (220) . 9,292
10,009 8,084 (7,741} - 10,367
# Capital Grant

T Ddher Serace IncoemedExpanditure
ag



NEWCASTLE UNIVERSITY STUDENTS' UNION
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

14 STATEMENT OF FUNDS CURRENT PERIOD (CONTINUED)

The Students’ Uinion Buiiding is heid in a Permanent Endowment trust by the Trustees of Newcastie Urivensity Studsnts’

Linicn,

MNUSU raceived funding from Newcastle University fo suppor EDI, access and parficipation activities.

Further external funding has bean recaived from vanous organtsations for Valunteering projects.

Soanie olber funds wers designated fo coves the perchase of capital Hems.

14 STATEMENT OF FUNDS PRIOR YEAR

Balanceat Income&  Expenditure Gains
1.8.22 investments Hlosses)
£000 £000 £000 £000
Linrasiricled fungs
General funds 353 6121 (6,203) T
Designated funds 51 g {38 %
Restriched funds
F Linbversity- Accass Agresmen] 10 177 (162} -
F University- Catherine Cookson 10 - i5) -
¥ Unévarsity MUFR- Cathering Cookson a - .
F Univgrsity- Mighine rent - T i
F Universily: Frederdck Douglass Award i - (2} -
¥ Unbvarsity- Sareory packs 1 - (1) -
¥ Tauch Rugby 4 . - -
¥ Univarsity- EDI Consultation 18 - {4} =
¥ Unibversity- LEBTO safe sphoes 12 - {11} .
T University- Micro agyrecsion arts 1 - {1 -
¥ Voluneening- SCAN funds 1 - . .
# Univarsity - Cagital et - {48) -
# University - Finance Systams 8 - (5] -
F Sanlandar Diversity Ambassadars 1 = (1 =
F NEST donaSons 7 1B (9} .
¥ Coop first Responcers 2 = (1)
F HICOT 3 - () -
F Mewcastis NEST b | e (25} +
¥ MEST school 2 a (36} -
¥ Gateshaad NEST 12 24 (34} -
# Eleciric-hybrid vehicle First Respanders 5 . - =
F Tyne and Wear Community Foundation 1 (1) =
F Hawcastha Unhedsity Wellsre Fund 42 = {9 -
F Coaching Training 10 - (5] -
F EDN far Clubs and Societies n " {18) -
¥ BACP (NEST) 2 (2]
F Students of Colowr Community Fund 8 ()
F HUSL Pamiry 10 1oy
T Balonging Project (Academic Socleties) 20 2
T Biue Thread 15 {1}
F Hew Health Mavigators Fund 7 (1) -
¥ Scholefield Toust 1 () -
F Scifair 2024 - {5 -
F HUSL Buddies L] {5) -
¥ TWOCF Easter Commumity Foundation 1 -
T Concussion and Head Inuries in Spon L1 {10y =

40

Balance at
30.7.23
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MEWCASTLE UNIVERSITY STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

14 STATEMENT OF FUNDS PRIOR YEAR {(CONTINUED)

T The Key (MEST) 5 - 5
T Accass To Werk 4 - (5)
F Summer Camg 2024 7 (4} - 3
F Refuges Action 2 - - 2
Testal Rastricted Funds 280 3ag {470y - 98
Pamanen Endowment 4,732 . [220) - B512
10,416 6,515 (6.928) T 10,009
H, i — — e | —— o —
F Othar Service IncomaExpendiburs
15 AMALYSIS OF NET ASSETS BETWEEN FUNDS - CURRENT PERIOD
The Students’ Undon's net assets belong 1o various funds as follows:
Fixed Assots! Mat Current Long Term Fund
Investments fAssets Liabilities Balances
E000 £000 ED0 £000
General funds &Y 315 {180) 192
Designated funds B 5 . 11
Restrictad funds 56 116 - arz
Permanant endowrmant funds 8,202 - - 8292
10,111 436 (180) 10,367
AMNALYSIS OF NET ASSETS BETWEEN FUNDS - PRIOR PERICD
Fixed Assats/ Met Current Long Term Fund
Investments Assets Liabilities Balances
00 E000 E0 £000
General funds 134 “"r (270 28
Designated funds 16 5 - 1
Restriciad funds L) (KB = 198
Permanent endowment funds 4512 - - 8512
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NEWCASTLE UNIVERSITY STUDENTS' UNION

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE PERIOD ENDED 28 JULY 2024

16 RELATED PARTY TRANSACTIONS

1w

16

CONTROLLING PARTY
The Trustee Board is the controlling party of Newcastie University Students’ Union.

NOTES TO THE CASHFLOW STATEMENT
Reconciliation of changes in resources to net inflowi{outflow) from operating activities,

2024 2023

EDOD E000

Net expenditure 358 (407)

Depreciation 209 380

D-&nm:a"ﬁ'ﬂl:mau] in stocks {45) &

Dwmm'{lnu'eua} in debiars 35 4

Im'qasas'-[n'wmaj i creditors [ 504) 235

Met{gains Mosses an Invesiments - T}

Net cashflow from operating activities 248 461
18 AMALYSIS OF CHANGES IN NET DEBT

At 31 July Cash flows Transfers At 28 July

2023 2024

Cash and cash squivalents 1,723 (546) = 1,177

Debt due within one year (80) 80 (90) (90}

Debt due after more than ONE Year [270) - an (180)

Changes in net dabt 1,363 {456) - 207

e | — —— ———



